Department of Army

Senior Service College Graduate Placement Program (SSC GPP)
Information & Agreement to Participate

Army senior leadership recognizes the importance of developing civilian leaders, and 
the premier educational experience for civilians is an SSC education.  It is essential that the leadership skills and competencies of SSC graduates be fully utilized to maximize the Army's return on investment for the civilian workforce.  


 The Operational Assignments Program, implemented in 1995, was a program designed to place SSC students in an optimal, post-training assignment.  The program was operated on a decentralized basis with the nominating command being primarily responsible for the follow-on assignment.  Enforcement of the placement policy was inconsistent.  Army DLAMP participants attending SSC were not covered by the follow-on assignment provision.  These situations resulted in a considerable degree of underutilization of the training investment and created a concern for equity in developmental training.


Therefore, the Vice Chief of Staff instituted a policy of directed placement of civilian SSC graduates beginning with Academic Year (AY) 2003-04.  The policy memo is found at http://cpol.army.mil/library/train/tld-060503.html.  Converting the former program to a centrally-managed program operated by ODCS G-1, in coordination with MACOMs and Functional officials, SSC graduates will be matched to key leadership positions (at the same grade) requiring advanced leadership education.  Participants’ functional, organizational and geographical preferences will be taken into consideration in the placement process.  Approximately 120 days before graduation, SSC students will send a current resume and Geographic Preference Sheet to ODCS G-1.   The G-1 program managers will begin the search Army-wide for a suitable, permanent assignment that utilizes skills and knowledges acquired by attending SSC.  The goal is to determine a final placement 90 to 60 days prior to graduation.  

Participants will remain on the rolls of their current command while attending SSC.  They will be reassigned to the gaining organization upon graduation.  The gaining command will fund PCS costs, when applicable.  The losing command may fill behind the SSC student on a temporary basis while they are enrolled in SSC, and may recruit permanently upon placement in the new, post-training assignment.  Participants are encouraged to seek competitive promotion opportunities on their own. 
Effective career management of key civilian leaders is a critical element of Army's future success.  Centrally managed civilian placements, through a process parallel to that which exists for military graduates, will enhance civilian leader development and increase Army's return on investment for Army civilian SSC graduates.  As a current or future leader, we hope you will view this initiative for its long-term benefit to you, the Army, and the DoD.  Your signature below is your agreement to participate in the SSC GPP and is a condition of applying for SSC IAW VCSA memorandum referenced above.
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