STATEMENT OF DIFFERENCES #2

This statement of differences is used for intermediate level positions (trainee or developmental) when the target position is lowered more than one grade level.  For example, in a GS-5, 6, 7 developmental/trainee situation, this statement of differences could be used for the GS-6 position.  Management would be required to write a full job description for the GS-5 entry position 

DEVELOPMENTAL JOB DESCRIPTION (Statement of Differences) FOR      (Target Job Number)
This is a developmental/trainee intermediate level position.

Supervisory Controls are the same as the target level position. 
Major Duties:  The major duties and responsibilities are similar to those described in the target position identified above, except that the employee performs limited aspects of the overall assignments.  Duties are assigned in a manner to allow the employee to experience aspects of the higher level assignments without the requirement for the higher level knowledge and skills expected of the full performance level.
Performs other duties as assigned.

Evaluation: General Schedule Factor Evaluation System Format:  (Typically, the point assignment for the Knowledge Required factor will be lower than the points assigned to the target level position.  Typically all the other factor levels will be assigned the same points as the target grade position.  Always check the appropriate Position Classification Standard/Guide to ensure that changing the Knowledge Required factor will result in the appropriate assignment of points for the lower grade position.  If not, you must assess additional factors to support the position at the lower grade level).  In that case, you must also modify the selected factor in the space (NOTE) provided below and also adjust the points for that factor.   For positions classified using the General Schedule Narrative Format (those not in the 9 factor level format) tightening the duties and responsibilities is sufficient.
(NOTE) Also modify factor       as follows: (use only when needed)     

Evaluation Factors

Points






(1)
Knowledge Required

     


(2)
Supervisory Controls    

     
(3)
Guidelines



     
(4)
Complexity



     



(5)
Scope and Effect


     
(6/7)
Personal Contacts/Purpose 
     
(8)
Physical Demands

     
(9)
Work Environment

     


TOTAL POINTS:

     








GRADE CONVERSION     
