ARMY TO DEPLOY NEW AUTOMATED HUMAN RESOURCES (HR) TOOLS

Over the last two years, the HR community has enhanced RESUMIX in many ways while working to develop and deploy additional automated HR tools.  During the past two years, Army moved to a single/centralized RESUMIX database, deployed Web-based Referral Lists and the ANSWER applicant notification system, enhanced vacancy announcement builder, and standardized application processes.  

Beginning in August, Army will deploy an automated Delegated Examining tool which will be a huge step forward in streamlining, simplifying, and expediting the examination and referral of EXTERNAL candidates.  This tool will offer electronic DEU referral lists and the single RESUMIX process will facilitate the simultaneous review of External and Internal candidates thus expediting the overall recruitment process.   Following deployment of the Delegated Examining tool, Army will upgrade Army Resume Builder and deploy the automated Interest and Availability (I&A) tool.  The I&A tool will allow HR specialists to assess availability of applicants who have previously applied to open, inventory-type announcements.  
An on-line "screen-cam" is in development to inform the public on how to use the upgraded Army Resume Builder and I&A tool.  Information on how to view the screen-cam learning tool will be disseminated as soon as it becomes available.  The CPAC will also address the enhancements in its quarterly training on Army Resume Builder and RESUMIX.
Later this summer, Army will also introduce a new employment page offering expanded search capability and will work to develop a “subscription service” so applicants may register and receive automatic email notification of job openings.

