

	PAINTER SUPERVISOR

WS-4102-09

	 
	  


	Servicing CPAC: CORPUS CHRISTI, TX



	
	Agency: VARIES

MACOM: VARIES

Command Code: VARIES
 

Region: WEST




	 

	Citation 1: OPM JGS / SUPERVISORS, TS-66, DEC 92
	
	
	

	Citation 2: OPM JGS PAINTER, 4102, APR 94
	
	
	

	PD Library PD: NO

	COREDOC PD: NO

	 

	Classified By: CCAD 

	Classified Date: 12/23/1992

	 


	FLSA: EXEMPT
	Drug Test Required: VARIES   
	DCIPS PD: NO

	Career Program: 
	Financial Disclosure Required: NO   
	Acquisition Position: NO 

	Functional Code: 
	Requires Access to Firearms: VARIES
	Interdisciplinary: NO

	Competitive Area: VARIES
	Position Sensitivity: VARIES
	Target Grade/FPL: 09

	Competitive Level: VARIES
	Emergency Essential: VARIES
	Career Ladder PD: NO

	Bus Code: VARIES

	PD Status: VERIFIED 

	 


	Duties:
TESTING DESIGNATED POSITION


SUPERVISORY CONTROLS

Supervisor provides general instructions, standard procedures, overall priorities and policies, and relies on the employee to control work operations and accomplish an adequate quantity and quality of work. Work is reviewed for efficient and economical accomplishment within priorities and controls received.

MAJOR DUTIES

Serves as Supervisor over an Aircraft Paint shop and is responsible in planning and .directing work operations and exercising administrative authorities as described below. The occupation and grade level that best reflect the nature of the overall work operation are Painter, WG-4102-09. Supervisory duties are performed 100% of the time.

PLANNING. Plans use of subordinate workers' equipment, facilities, and materials on a week-to-week or month-to-month basis; establishes deadlines, priorities, and work sequences, and plans work assignments based on general work schedules, methods, and policies set by higher level supervisor(s); as required, coordinates work with supporting or related work functions controlled by other supervisors; determines the number and types of workers needed to accomplish specific projects; determines how many assignments can be done concurrently, which ones can be delayed and the number and types of employees needed, considering skills, personnel, materials, and equipment available and required; redirects individual workers and resources to accomplish unanticipated work; informs higher level supervisors of the need to revise work .schedules and re-estimates labor and other resources; and, participates with superiors in the initial planning of current and future work schedules, budget requests, staffing needs, estimates, and recommendations as to scheduling projected work.

WORK DIRECTION. Assigns work to employees and provides technical direction and/or assistance in accomplishing the work. Observes work in progress, investigates work-related problems such as excessive costs or low productivity, and determines causes; implements corrective actions within their authority to resolve work problems; and, recommends solutions to staffing problems, engineering requirements, and work operations directed by other supervisors.

ADMINISTRATION. Plans and establishes overall leave schedules; determines training needs of subordinates and arranges for its accomplishment; counsels employees on performance; sets performance standards, and makes formal appraisals of subordinates' work performance; interviews candidates for vacancies and recommends employee(s) for promotion or reassignment; reviews job descriptions for currency and accuracy and makes necessary changes; reports detailing of employees to jobs other than their own; counsels employees on problems and adjusts informal complaints through discussions with employee(s) and union representatives. Initiates proposals for formal disciplinary action as needed Promotes the participation of employees in such programs as the suggestion program cost reduction. Maintains production reports and records. Assures that equal employment opportunity programs are implemented and operational to accomplish equal employment opportunity goals in accordance with DA and local policies. Controls all property for the unit supervised, serving as the hand receipt holder; takes necessary action to assure the proper care, custody and use of property and the maintenance of appropriate property records. Assures that safety and housekeeping practices are observed.

Performs other duties as assigned

NOTE: This position is covered by the Civilian Drug Testing Program. Incumbent is required to sign a DA Form 5019-R, Condition of Employment for certain civilian positions identified as critical under the Drug Abuse Testing Program.


	 

	Evaluation:
REGION: SOUTHWEST
COMP AREA CODE: AA
COMP LEVEL CODE: B000
BUS CODE: 8888
JGP=2 DRUG SCREENING REQUIRED

EVALUATION STATEMENT

WAGE SUPERVISORY POSITIONS Job Number -AA08988 (RPL Z3061)
REFERENCES:
A. USOPM JGS for Federal Wage System Supervisors, Dec 92
B. USOPM JGS for Painter, WG-4102, TS-9, dtd Nov 1969.

BACKGROUND INFORMATION: New wage supervisor standard applied.
DETERMINATION OF TITLE AND SERIES: Primary purpose of the organization performs preparation, priming, and painting of airframes. Reference I.A. covers the work of a supervisor as described above; therefore, the pay category for this job is WS. Reference I.B. was used to classify the primary occupation supervised. Determination is Painter Supervisor, WS-4102.

DETERMINATION OF GRADE:
FACTOR I. NATURE OF SUPERVISORY RESPONSIBILITY
Situation 2
RATIONALE: Meets situation 2 in planning, work direction, and administration of supervisory responsibilities.

FACTOR II. LEVEL OF WORK SUPERVISED
List of subordinate positions:
First Title, Series & Grades WG-4102-09 Painter

Level of work supervised and rationale: The highest level of non-supervisory work accomplished by subordinates who perform the work is WG-4102-09 Painter.

FACTOR III. SCOPE OF WORK OPERATIONS SUPERVISED
SUBFACTOR A
LEVEL A-1 (30 points)

SUBFACTOR B
LEVEL B-3 (50 points)

SUBFACTOR C
NO POINTS CREDITED

TOTAL POINTS = 80 CONVERSION LEVEL = B

GRADE FROM GRADING TABIE 09 GRADE LEVEL ADJUSTMENTS & RATIONALE:
No adjustments, job does not substantially exceed situation 2 in Factor I; and highest level of work is credited in Factor II.

CONCLUSION: Painter Supervisor, WS-4102-09

FLSA: Exempt

SUPV CODE: 01
CLC: 002
SKILLS CODES: 2TS 100%


SAMPLE FWS SUPERVISOR FORMAT
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